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Jindal
LaHood
Oberstar
Paul

Reynolds
Westmoreland

ANNOUNCEMENT BY THE SPEAKER PRO TEMPORE
The SPEAKER pro tempore (during

the vote). Members are advised there

are 2 minutes remaining in this vote.
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Mr. DONNELLY changed his vote
from ‘‘yea’ to ‘‘nay.”’

So the resolution was agreed to.

The result of the vote was announced
as above recorded.

A motion to reconsider was laid on
the table.

———

GENERAL LEAVE

Mr. GEORGE MILLER of California.
Mr. Speaker, I ask unanimous consent
that Members have 5 legislative days
to revise and extend their remarks and
insert extraneous material on H.R.
3685.

The SPEAKER pro tempore. Is there
objection to the request of the gen-
tleman from California?

There was no objection.

————

EMPLOYMENT NON-
DISCRIMINATION ACT OF 2007

The SPEAKER pro tempore. Pursu-
ant to House Resolution 793 and rule
XVIII, the Chair declares the House in
the Committee of the Whole House on
the State of the Union for the consider-
ation of the bill, H.R. 3685.

0 1500
IN THE COMMITTEE OF THE WHOLE
Accordingly, the House resolved

itself into the Committee of the Whole
House on the State of the Union for the
consideration of the bill (H.R. 3685) to
prohibit employment discrimination
on the basis of sexual orientation, with
Mrs. TAUSCHER in the chair.

The Clerk read the title of the bill.

The CHAIRMAN. Pursuant to the
rule, the bill is considered read the
first time.

The gentleman from California (Mr.
GEORGE MILLER) and the gentleman
from California (Mr. MCKEON) each will
control 30 minutes.

The Chair recognizes the gentleman
from California (Mr. GEORGE MILLER).

Mr. GEORGE MILLER of California.
I thank the Chair, and I yield myself 3
minutes.

Madam Chairman and Members of
the House, it is disgraceful but true
that in much of the United States, it is
perfectly legal for employers to fire
workers simply on the basis of their
sexual orientation.

I am proud that today the House will
vote on legislation to end this dis-
crimination. It has no place in Amer-
ican society.

The legislation we are considering
was first introduced in the House in
1975, more than 30 years ago, and in the
last three decades, gay, lesbian, and bi-
sexual Americans have waged a coura-
geous campaign for their workplace
rights. I regret that they have had to
wait so long for this vote, but I am
pleased that this historic day has fi-
nally arrived.
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The Employment Non-Discrimina-
tion Act ensures that employment de-
cisions are based upon merit and per-
formance and not prejudice. Federal
law and the laws of 30 States permit
employers to discriminate against em-
ployees based solely on their sexual
orientation. In those 30 States, employ-
ers can fire, refuse to hire, demote, or
refuse to promote employees on the
basis of sexual orientation alone.

Earlier this year, under Chairman
ANDREWS, the Health, Employment,
Labor and Pensions Subcommittee
heard testimony from Michael Carney,
a highly decorated police officer. Offi-
cer Carney was initially denied the op-
portunity to return to his job with the
Springfield, Massachusetts Police De-
partment because he is gay. Fortu-
nately, Massachusetts is not one of the
30 States to deny these basic rights to
gay workers, and Officer Carney was
eventually able to return to his job.

But that was not the case for Brooke
Waites, who testified at the hearing.
Ms. Waites was fired from her job in
telecommunications after her em-
ployer discovered that she was a les-
bian. Since the State of Texas allows
employers to fire workers based on sex-
ual orientation, Ms. Waites had no re-
course. She could not get her job back.

It’s hard to believe that fully quali-
fied, capable individuals are being de-
nied employment or fired from their
jobs for these completely nonwork-re-
lated reasons. This is profoundly unfair
and certainly un-American. Unless we
act to outlaw this discrimination, mil-
lions of American workers will con-
tinue to live with the legitimate fear
that they could be fired or denied a job
and wind up unable to provide for
themselves and their families. That is
why it is essential that this Congress
act to protect the rights of all workers,
regardless of their sexual orientation.

The Employment Non-Discrimina-
tion Act extends employment non-
discrimination protections to gay, les-
bian, bisexual, and heterosexual peo-
ple. It prohibits employers, employ-
ment agencies, and labor unions from
using an individual’s sexual orienta-
tion as a basis for employment deci-
sions such as hiring and firing, pro-
motion, or compensation. The bill pro-
hibits employers from subjecting an in-
dividual to different standards of treat-
ment based upon the individual’s sex-
ual orientation. The bill does not apply
to businesses with less than 15 workers,
private membership clubs, or the U.S.
Armed Forces. And it does not apply to
religious schools or other religious or-
ganizations.

I urge my colleagues to support this
legislation.

Madam Chairman, I reserve the bal-
ance of my time.

Mr. McKEON. Madam Chairman, I
yield myself such time as I may con-
sume.

I rise in opposition to H.R. 3685, a
proposal fraught with burdensome
mandates, litigation traps, and con-
stitutional concerns.
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